





how our officers and union staff, member seafarers
billeted in Sailor's Homes, and MAAP cadets, together
with medical officers and service personnel of the
union's hospital chain unite in campaigning against
gender-based violence.

Keep on Sailing Forward!

Sailing Forward

Dr Conrado F Qca

3









Crow's Nest

Grinabelle or "Belle” to friends and
associates, is now the president at TORM
Shipping Philippines and its charity arm,
TORM Philippines Education Foundation.
Belle leads a shore-based organisation of 40
staff in two offices in the Philippines (Makati
and Cebu) with around 1,700 active Filipino
seafarers onboard.

She oversees the competence, development
and career growth of both seafarers and
shore-based employees. Belle is responsible
for sending competent Filipino seafarers on
board TORM's more than 80 tankers.

Customers worldwide rely on the Danish-
owners fleet of product tankers to move their
cargo of gasoline, naphtha, diesel, and jet
fuel that keep businesses running every day
efficiently, safely and reliably.

“l was empowered to take independent
decisions, but gender was never an issue.”

She said, “the education | received at MAAP
was of big help, since the working standard
on board was aligned with the training at
school”

The maritime profession demands a set of
safety standards at the highest level for a
number of reasons. Therefore, she said itis
of equal importance that maritime schools
prepare the students in such a manner.

Belle pointed out that “these models and
academic excellence in training are provided
by MAAP. It is also apparent that MAAP is
constantly innovating and striving to be
always relevant and ahead of what is next in
our industry.”















has to offer. | think you'll succeed,
just like we did. Never forget that
sometimes in life we must make
sacrifices in order to achieve great

things. As they say, 'You reap what
you sow.'

of 2012. He currently works as a
Chief Officer at Splash Philippines
(bulk carrier) and also a part-time
training instructor at STK Maritime.
(Images: Capt. Dave Clarence S.
Estonanto/Kamaya Point)
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being first-time personnel onboard.

MAAP, indeed, improved my quality of life as the academy  Captain Duncan Torres belongs to the Vareleas

introduced me to many things that helped me hone Class of 2014. He is sailing under Bernhard Schulte
my skills, especially when | joined the Kamaya Point Shipmanagement as a Navigation officer. (Image: Capt.
Publication as it helped me refine some of my latent Duncan Torres/Kamaya Point)
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[ can confidently say that | am a better leader thanks to
MAAP.

We've accomplished so much in 25 years, and I'm certain

that in the years to come, MAAP will continue to create
and lead the new generation of young professionals in
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simulator instructor and entrepreneur. (Image: C/E Ricky
Boy Flores/Kamaya Point)



l (MAAP) is creating a "talent
ecosystem” linking the academy
and its stakeholders for an easier
placement and exchange of human
resources.

A memorandum of understanding
MAAP signed with Genuineln
Technologies will implement the
profile intelligence platform to
connect a system of credential
exchange, student profiling, and
talent analytics for recruitment.
Genuineln records 360 degrees
of student activities including
academic performance,
certifications, industry
associations, patents, paper
publications, projects, training
skills. compbetencies. and event

in open standard to empower
students with data.

Student profile in Genuineln gets
updated on a real time basis as the
platform maintains a repository to
accumulate all personal intellectual
properties that will position the
student as the candidate of choice
in the international job market.

MAAP President, Vice Admiral
Eduardo Santos and Genuineln
founder and CEQO Somasundaram
Narayan signed the MOU at MAAP
on 27th October 2022. The MOU
was signed in the presence of Dr
James Loreto Piscos, president

of PAEPI-Global, Regional Head
Gobalakrishnan. MAAP Director for

Asia Pacific, Gopalakrishnan said:
"We are witnessing a problem

of employability of graduates in

the Philippines and not that of
unemployment, but this academic-
industry initiative will have a real
and practical impactin terms of
industry orientation of students and
also develops intellectual properties
through academic campuses”.

MAAP President Eduardo Santos
said: "This is the sort of initiative
that the country needs at this time
and MAAP is delighted to partner
with Genuineln in providing

a career development to the
maritime graduates to enhance
knowledge level. This collaboration
will make chanaes in skill set &



reason, one of the industry’s leading
shipmanagement firms saw the need
to open the potential of making
efforts aimed at increasing women's
participation in the maritime sector.
Anglo-Eastern Shipmanagement's
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chief of hur‘nar; reso;rces, Michael
Sandaluk.

“The research is inarguable,” the
handbook prefaces, in reference to
a content survey carried out in 2020

simp;ly the riéht thing to do, he says.

Reflecting on the situations
encountered by some women on
board such as these: " have been
told that women are only meant for






has provided an opportunity for the
maritime industry to reflect, identify
some of the hurdles thatfemale
seafarers encounter.

“it is crucial that
opportunities arising from
this new visibility are not

lost and that policy makers
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about change in individual mindset
and embrace an inclusive and caring
work culture.

Women's International Shipping and
Trading Association (WISTA), Anglo-
Eastern, International Seafarers
Welfare and Assistance Network
(ISWAN) and International Chamber
of Shipping (ICS) conducted the
public online survey.

The handbook provides a number of
suggestions from women seafarers
at work such as the following:

sensitisation and eliminating
unconscious bias and
discrimination

¢ Make fair evaluations based on
work performance alone

¢ Provide assurance from the
company that any kind of
harassment or bullying will not be
tolerated and stricter penalties
for inappropriate behaviours

¢ Designate a female officer on
board/ in the company office
whom women seafarers can
contact in case required
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dependents in Northern Luzon.

In line with International Women's
Month 2023 (08 March), we
celebrate the competence, strength
and resilience of our modern-

day women heroes in AMOSUP
Dagupan: Dr Rochelle Anne .
Lalas-Noveloso, Nathaly Therese

A. Adaban RN and Margarita P.
Paragas RN.

Why did you join AMOSUP and
what inspires you to continue
serving seafarers and their
dependents?

Dr Rochelle: As a doctor, | want to
extend my proficiency to help...
Joining and serving seafarers and
their dependents mostly involve
knowing their relationship to the
seafarer (verifying dependents),
which will require it to be more
personal. When we work up close
with our patients, with the right
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inspire me to continue my service
because | am amazed with the
sacrifices that they make just for
the welfare of their family. Being
away with our loved ones is very
challenging. You may feel sad and
lonely. What amazes me is that
whenever they visit our clinic you
will seldom see them frowning.
Instead, they will tell you some
good stories that happened on the
ship or how much they miss their
family.

What are you most proud of doing?

Dr Rochelle: | am proud of doing
what | love most, and that is to help
the most needy people, and trying
to do it in the best possible way.
Nurse Nathaly: | think | am best at
doing my job because | have been a
nurse for almost 14 years and | have
been rendering care to my patients
wholeheartedly. | love seeing them
recover from their illnesses and see
their smiles back on their faces.

accident where he fractured his leg
and totally damaged the muscles
surrounding it. Even if he lives
hours away from the clinic, the child
visits AMOSUP Dagupan every

day with his mother for eighteen
months for wound care and therapy
sessions. It was inspiring to see how
courageous that eight-year-old boy
was - he was not even bothered by
the looks of his fractured leg which
is quite smaller than the other leg.
We've learned that he started to
attend school last year and we are
so happy to know that he was able
to recover and to walk again.

What does the idea of power mean
to you?

Dr Rochelle: For me, a real power
is influence or guidance. Being
powerful is more about giving
support than getting support.

Nurse Nathaly: For me power does



| can spread awareness and break
down barriers. By empowering
young advocates, and educating
the next generation about women's
rights, we can ensure a better future
for all.

judgement. Without this, you can't
practice other virtues.

Nurse Nathaly: There are three
things that | want to tell them. First

is situated in 3rd Floor, Annex Bldg.,
Dagupan Doctors Villaflor Memorial
Hospital, Mc Arthur Highway,
Mayombo District, Dagupan City,
Pangasinan.
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GCIIUCTTI diiu UIveroilLya:
action plan recommended

he issues of gender and
I diversity are listed as one
of the recommendations in
the "Action plan for a maritime
just transition for seafarers”, which
the industry, seafarers’ unions

and national government need to
support.

Mapping A Maritime Just Transition
for Seafarers, was released by

the Maritime Just Transition Task
Force, which consists of the UN
Global Compact, International
Chamber of Shipping and the
International Transport Workers'

initiatives that challenge/break both
conscious and unconscious biases,
stereotypes and discrimination

in shipping, by promoting a

safe company culture in which
equality, fairness, and respect are
incorporated into policies and
behaviors.”

[t says the maritime industry

should "make use of established
frameworks to review and strengthen
diversity and inclusion practices

and create opportunities for all,
irrespective of gender, race, ethnic
oriain. nationalitv. disabilitv. ace.
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The Just Transition’s action plan
insists that diversity, equity and
inclusion on board ships is a “driver
for better performance and risk
management in the transition and
beyond.”

Diversifying the maritime workforce
is not only a question of equity and
a key dimension of Just Transition
according to the ILO Just Transition
guidelines (2015). It also allows

the sector to draw from a wider and
deeper talent pool of experienced
and well-trained individuals that the
industrv needs to access the human



























Constraints in training
to decarbonise shipping

Three scenarios point towards an immediate need to start putting the infrastructure in
place to provide additional training for at least hundreds of thousands of seafarers

ollowing the findings on However, a DNV report says, pressurised storage, low flashpoint
F ‘Mapping a Maritime Just “training seafarers to support and toxicity.

Transition for Seafarers”, shipping’s decarbonisation
a position paper puts forward is already subject to several It says hydrogen, for example, “is
a 10-point action plan for constraints.” One of these is substantially more flammable than

international organisations, industry,  the slow pace of regulatory diesel. Ammonia, a method of












Shipping industry appeals
to UN for seafarers
trapped in Ukraine

he maritime industry sought
the help of the United Nations
for the evacuation of seafarers

and ships still stuck in Ukraine ports
since the outbreak of the war with
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cannot come at the expense of their
lives,” the letter said.

The signatories called on the UN
to address the matter urgently and
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need, and curbed food prices from
spiraling out of control.

“We are committed to supporting
the continued success of the Black
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Officers’ and Seamen’s Union

of the Philippines (AMOSUP),
Norwegian Seafarers’ Union (NSU),
International Transport Workers'
Federation (ITF), Federation

of Italian Transport Workers -
Confederazione ltaliana Sindacati
Lavoratori (FIT-CISL), and Vereinte
Dienstleistungsgewerkschaft (VER.
Dl) on February 13 to 18,2023
atthe J Park Island Resort and
Waterpark in Mactan, Cebu.

Now on its 10th year since it was
launched in August 2011, the
Cruise Seminar is back with a bang
after getting postponed for three
consecutive years due to COVID-19
travel restrictions. The six-day
seminar extensively discussed
topics relevant to seafarers’ working
and living conditions onboard
cruise ships.

The first day was the women’s
seminar facilitated by the NSU,
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informative session about trade
union awareness. CF Sharp

CEO, Miguel Rocha, also graced
the occasion by explaining the
employers’ perspective, and

NSU facilitated another session
about harassment and bullying.
Sevil Sonmez Ph.D & Dr. Yorghos
Apostolopoulos of the University of
Central Florida capped off the day
with a valuable and practical session
on financial planning for seafarers.

The following days consisted of
more explicatory and technical
topics such as the Flags of
Convenience (FOC) Campaign, the
International Maritime Organization
(IMO), the International Labor
Organization (ILO), and the content
of the Collective Bargaining
Agreement (CBA).

The Joint Filipino-Norwegian
Maritime Unions General Assistance
and Information Office (Fil-Nor

medical, board and lodging,
welfare, retirement, and survivorship
benefits, among others.

Moreover, the seafarers attentively
and proactively participated in the
succeeding sessions about mental
health and wellbeing, COVID-19
and the way forward, and tips

on how to handle social media,
facilitated by the ITF. The level 2 or
advance sessions were held during
the last two days of the seminar
where participants were able to
talk more comprehensively about
the Seafarers’ Bill of Rights or the
Maritime Labor Convention (MLC,
2006), the Miami Guidelines, and
the content of their CBAs.

On February 16, AMOSUP invited
the Cruise Seminar guests and
delegates to the inauguration and
ribbon-cutting ceremony of the

newly-renovated and extended
AMOSUP Cebu Sailor's Home.
























other mountains too, before
the upcoming participants and
“cheerers” from AMOSUP and
the Gregorio Oca Leadership
Development (GOLD) Foundation
who are joining the Mt Apo
expedition.

Carina Dayondon, Noelle
Wenceslao and Janet Belarmino
were the first three Filipino women
to have set foot on the summit of
Mount Everest on 16th May 2007.
This team of women who had
touched the highest skies traversed
Everest, climbing from Chinese
ABC camp to the summit and back
down to Nepal - a record still to be
surpassed.

Dayondon, the first and only
Filipina to complete the seven
summits of Mt Everest, the highest
in each of the seven continents in
the world, hails from a humble town
in Bukidnon. She's been an officer
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the PCG, too.

Belarmino, who was a member

of the UP Mountaineers, is an
excellent sports climber and a
champion triathlete. A few months
prior to their ascent to Everest,
she gave birth to her son which,
according to her teammates,
became her “greatest inspiration
and motivation” in climbing the
tallest mountain.

Invited to Train Climbing

Dayondon was just first invited

to train to initially climb Mt Apo
during her days in college at the
Mountaineering Club in Cagayan
de Oro City. “Nagustuhan ko ang (|
began to like) climbing. In climbing
natututunan nating madisiplina

sa oras, nagiging minimalist sa
pagbibitbit ng gamit, nagiging
conscious sa weather forecast
timing sa pag alis,” (we learned to

adventure racing and had to win
intently so she could pay for her
allowance in pursuing her college
studies.

Dayondon graduated college in
2004. That time, former Department
of Transport Undersecretary Art
Valdez organised a team to climb
Mt Everest. She joined for two
reasons: Firstly, because "it's our
passion climbing the highest peak
in the Philippines which is Mt Apo,
and in southeast Asia, Mt Kinabalu
in Malaysia, and of course the
world’s highest peak, Mt Everest.
And we had achieved our ambition
slowly - the Everest is the Olympics
for all the mountaineers.”

Secondly, as a team being Filipino
and for the country, Dayondon
stressed. "We've stood to show
Filipinos what unity can do for us.
How this can [be achieved] is still
possible for the country.”






a recession, “we need to weigh
up whether the long-term costs
of a failure to act will significantly
outweigh these”

Shifting to greener
operations will be more cost-
effective and risk averse

He cited a useful parallel to use the
cutting of training from budgets as
an example, which often plays out

1
could have been.”

Similarly, he said shifting to greener
operations will be more cost-
effective and risk averse, as "this will
be impacted by how soon we bring
change to bear upon the climate
crisis.”

He emphasised that “acting now
also has strong business incentives”
as many of the fleet are manned

by crews from the developing
world that are perceived to be in
“significant risk”. Naturally, there
could be a strong stance on
emissions to be of social, political
and financial consideration to those
involved.

- . .
recruitment and retention, and
more.”

So he suggests the need of a way to
prove stated commitments to public
and private stakeholders, which the
industry can do so with tangible
data from ESG standards.

These are finance-led standards
which are set pragmatically and with
foresight that accounts for global
industries and perceptions, reckons
Harris.

All of this, he says, “suggests that
adopting the right ESG standards
is not in opposition to business
interests or simply a compliance
measure. but a proactive wav to









